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Cratrsa 1. 3arajnHi noJ1oKeHHA

1.1 Cepa 3acTocyBanHsi

Lls momiTHKa CTOCYEThCS KOKHOTO wieHa [IpaBniHHSA,
Harnsposoi Pagu ta komannu TI Ykpaina, HaliMaHoro B
SKOCTI TpaimiBHUKa a00 3ay4eHOTrO B SIKOCTI EKCIepTa
a00 KOHCYNFTaHTa, a TAKOX 0Ci0, 110 BUKOHYIOTH po00TH
a00 HaJalTh TOBapu ab0 TOCIAYTH BIANOBITHO JO
norosopy 3 TI Ykpaina.

1.2 Meta 115010 JOKYMEHTa — BU3HA4YMTH HO3uIi0 TI
VYkpaiHa 1040 aHTUKOPYNUIHHOI MONITHKY OpraHi3amii,
30KpeMa, depe3 (pikCyBaHHS BiJITOBIAHMX TapaHTIH Ta
MPOLEAYP, IO 3aCTOCOBYIOTHCS IiJ] Yac MOBIJOMJICHHS
PO MOXUTHBI (DaKTH KOPYMIIii Ta/ab0 MOPYIIIEHHS BUMOT
uiei momiTMkM, Ta IX onpamoBaHHsi. JloHopH, sKi
¢inancyrors mnpoexktd Tl VYkpaiHa, MOXyTb Matu
JOJATKOBI MPUHIIMITY Ta BUMOTH 111010 aHTUKOPYILIHHOT
NOJITHKH, SKI MalOTh MNEPEBAXHY CHIY Y BHIIQJIKY
MOJITHKH.

CYNIepeYHOCTi 3 i€t

cuity y
[MOJIOXKEHHSAMHU LI€1 MOTITUKHA TAKOX MAIOTh [TOJIOKEHHS

TTOJIOKCHHAMH

[epeBaxny BUMAJIKy CYNEpPEYHOCTi 3
3akoHy VYkpainu “llpo 3amobGiranus kopymuii” abo
IHIIMX YKpPATHCBKUX YW MIDKHApOJHUX HOPMATHBHO-
NPaBOBHX aKTiB y pa3i, AKIIO 0co0a, IKO1 CTOCY€EThCS Lisl
MOJIITHKA, TAKOXK € Cy0’ €KTOM, Ha KOT'O TIONTHPIOETHCS JTist

BUICBKA3aHUX HOPMATUBHO-TIPABOBHUX aKTIB.
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Article 1. General provisions

1.1 Scope of application

This policy applies to every member of the Board,
Supervisory Board, and TI Ukraine team, whether
employed as a staff member or engaged as an expert or
consultant, as well as to individuals performing works or
providing products or services under an agreement with
TI Ukraine.

1.2 The purpose of this document is to establish Tl
Ukraine’s position concerning the organization’s anti-
corruption policy, in particular by recording relevant
guarantees and procedures that are applied if possible
facts of corruption and/or violations of the requirements
under this policy are reported and processed. Donors who
finance TI Ukraine's projects may have additional
principles and requirements regarding the anti-corruption
policy, which take precedence in case of conflict with the
provisions of this policy. The provisions of the Law of
Ukraine “On Prevention of Corruption” or other
Ukrainian or international legal acts also take precedence
in the event of a conflict with the provisions of this
policy, if the person to whom this policy relates is also an
entity subject to the above-mentioned legal acts.



1.3 Ilig xopymmiero TI Ykpaina po3ymie 37TOBXKUBaAHHS
HaJaHUMH  CIY)KOOBUMH  TOBHOBa)XEHHSIMH 200
OB’ SI3aHUMH 3 HUMH MOXKIIUBOCTSIMH JUISI OTPUMAaHHS
HEMPaBOMIPHOI BHUTOIM i1 cebde UM ONM3BKHUX OCi0
(moBHe BH3HAYCHHS HaBeleHO y 3akoHi Ykpainu “IIpo
3ammo6iranus kopyniii”). Cepen HalmomupeHimux Gopm
KOpyMii
xa0apHUITBO, 3J0BKMBAaHHS BIUIMBOM, 3JIOBKHUBAaHHS

MAa€ETbCsA Ha yBa3i, aJiIc HC BHKIKOYHO,

JIOBIPOIO, “BiakaTh’, HEI[1JIb0BE

BUKOpPHUCTAaHHA

po3Tpara,

KOIITIB, TPHBIACHCHHS  aKTHBIB,
(haBOpUTH3M, HEMOTH3M, IISHHSI B CTaHI pPeallbHOTO

KOH(JIIIKTY iHTEepeciB, CEKCTOPILH.

1.4 TI VYkpaima mnporonomrye, mo 1i IlpaBmiaas,
Harnsnosa Paga, BukonaBumii AMpeKTOp, IpaIliBHUKH Y
CBOI  BHYTpIIIHIM  OiSUTBHOCTI, a  TakoX Y
MPAaBOBITHOCHHAX 13 MTapTHEpaMH, OpraHaMH JIepKaBHOI
BIag{, OpraHaMH  MICIIEBOTO  CaMOBPSIYBaHHS,
KEPYIOThCSI IPUHLUIIOM «HYJIBbOBOI TOJIEPAHTHOCTI» 10

OyAb-SIKMX TPOSIBIB KOPYNHii 1 BXHUBATHMYTh BCiX

nepeadadyeHUX  3aKOHOJABCTBOM  3axXOJiB  LIOJO
3amo0iranHs, BUSABICHHS Ta TNPOTHIIT KOPYIIi i
NOB’SI3aHMM 3 Hel aiaM  (mpaktukam). [TpuHrimmn

“HyJTBOBOI TOJIEPAHTHOCTI”
KOpYIIii 10
3a00poHEeHa yBech 4yac y Oyap-sikii ¢dopmi 4u Bumi,

o Oynmp-sIKUX TPOSBIB

03HaYae, KOpyIIiiHa  TOBeAiHKa
NpsSIMOMY YH HETIPSIMOMY, aKTHBHOMY YH ITaCHBHOMY,
BEJIMKOMY YHM TOJITHYHOMY, aJMiHICTpATHBHOMY YH

moOyTOBOMY.

1.5 TI Ykpaina y Mexax cBoix MOXIJIMBOCTEH 3a0e3meduye
pPO3pOOKY Ta BXKHUTTS 3aXOAiB, SKi € HEOOXITHHMH Ta
JIOCTATHIMHU JIs 3anoOiraHHs, BHSBJICHHS 1 TPOTHIIT
kopymii. L] momiTika Ta 3MiHH 10 HEl 3aTBEPIHKYIOTHCS
[papninasm  TI VYkpaina.

3MiHM 70 Hel MOXYTb

BHOCHUTHCH 32 mojaHHsM [IpaBmiHHs.

1.6.IToBHOBaxkeHHsT wieHa [IpaBiiHHS NPUNUHSIIOTHCS
JOCTPOKOBO y Pa3i CHCTEMAaTUYHOTO IMOPYIISHHS i€l
aHTHKOpynuiiHOi nonituku T1 Ykpaina.

CrarTs 2. BuMorn aHTMKOpYNuiiHOI MOJITHKHA

2.1. TlomoxkeHHS MO0 OOOB’S3KOBOCTI JOTPUMAaHHS
aHTuKopynuiiHoi nomituku T1 Ykpaina BKiIrouaroTbes
JI0 TIPaBWJI BHYTPIITHHOTO TPYAOBOTO PO3MOPSIKY Ta
BCiX TPYIIOBHX JIOTOBOPIB.

2.2
Bukonasuomy nupekrtopy, npauiBHukam Tl VYkpaina

Unenam  Ilpammiaas, HarmsmoBoi  Pamm,

3a00pOHSIETHCA:

1.3 By corruption, Tl Ukraine understands abuse of the
granted official powers or related opportunities to obtain
unlawful benefit for oneself or close persons (the full
definition is given in the Law of Ukraine “On Prevention
of Corruption”)+mocunanis Ha 3akoH?. The most
common forms of corruption include, although not
exclusively, bribery, abuse of influence, abuse of trust,
“kickbacks,” embezzlement, misuse of funds,
misappropriation of assets, favoritism, nepotism, acts in
a situation of real conflict of interest, sextorsion.

14 TI Ukraine declares that its Board, Supervisory
Board, Executive Director, employees are guided by the
principle of “zero tolerance” to any manifestations of
corruption in their internal activities, as well as in legal
relations with partners, public authorities, local
governments and will apply all statutory measures to
prevent, detect, and combat corruption and related
actions (practices). The principle of “zero tolerance” to
any manifestations of corruption means that corrupt
behavior is prohibited at all times in any form or kind,
whether direct or indirect, active or passive, large or
political, administrative or domestic.

1.5 TI Ukraine shall, within its capabilities, ensure the
development and implementation of measures that are
necessary and sufficient to prevent, detect, and combat
corruption. This policy and changes to it are approved by
the Board of TI Ukraine. Changes to it can be introduced
upon submission of the Board.

1.6. Powers of a member of the Board shall be
prematurely terminated in case of systematic violation of
this anti-corruption policy of TI Ukraine.

Article 2. Requirements of the anti-corruption policy

2.1. Provisions on mandatory compliance with the anti-
corruption policy of Tl Ukraine are included in the rules
of internal labor regulations and all employment
contracts.

2.2. Members of the Board, Supervisory Board, the
Executive Director, employees of TI Ukraine are
prohibited from:



a) BUKOPHUCTOBYBATH CBOi ITOBHOBaXEHHS a00 CBOE
CTaHOBHIIE Ta TOB’s3aHi 3 UM MOXJIMBOCTI 3 METOIO
peamizartii pisHEX ¢dopM Kopymmii abo oep)KaHHS
HEIPaBOMIPHOI BUTOIN TSI ce0e M iHIIHX OcCi0,

0)BuMaraT, HajgaBaTH a00 OTPUMYBaTH OyAb-AKY
HEMpaBOMipHY BUTo1y (1u1s1 cebe uu [is1 OMM3bKHX 0Ci0),
sKa He mependavyeHa TPYAOBUM JOTOBOPOM a00 iHIIMM
nmokymeHToM Mix HuMH Ta T1 Ykpaina.

B) BIUIMBATH IPAMO a00 OMOCEPETKOBAHO, B TOMY YHCIIL,
B YMOBax peaJbHOro ab0 MOTEHLIHHOro KOHQIIKTOM
iHTepeciB, Ha pilIeHHS NpaliBHUKIB, BukoHaBuoro
mupekropa, Harnmsnosoi Pagu, [Tpasmiaas T1 Ykpaina 3
METOIO 3JIOBXXKMBAaHHSI BIUIMBOM a00 OTpHUMaHHs OyIb-
SIKOT HETIPaBOMIPHOI BUTOIH IS ce0e Ur Il OJM3BKIX
oci0, sika He mependadeHa TPYIAOBUM JIOTOBOPOM abo
IHIIUM ToKyMeHToM Mixk HuMu Ta T1 Ykpaina.

T')BUMHATH OyIb-Ki [ii, sIKi PsIMO 200 OTOCEepPEeIKOBAHO

migOypOOTh  IHIIMX — TpaliBHUKIB, BHKOHaBYOTO
mupekropa, Harmsmosoi Pagu, [paeninas TI Ykpaina no
37I0BXXMBAHHSl BIUIMBOM, 1HIIOTO MOPYIIEHHS BHMOT

3aKOHOAABCTBA a00 I1i€1 aHTUKOPYTIIHHOT MO TUKH.

2.3. [lonoxeHHs WoA0 000B’ I3KOBOCTI:

a) NOTPUMAaHHS NPUHLUILY «HYJIBOBOI TOJEPAHTHOCTI»
10 OyIb-SIKUX TIPOSIBIB KOPYIIIIi,

0) HEBUKOPHCTaHHS MOBHOBaXEHHh a00 CTAHOBHINA Ta
MOB’SI3aHKUX 3 HUMHU MOXJIMBOCTEH 3 METOIO OJICpKAHHS
HETPaBOMipHOI BUTO/IN,
B) HEBUMAaraHHs Ta  HEOTPUMaHHS  OyIb-SKOi
HETPaBOMipHOI BUTO/IN,

T) BXKHUTTS BCIX Iepen0adueHNX 3aKOHOAaBCTBOM 3aXO0/liB
1I0/I0 3an00IraHHs, BHABJICHHS Ta MPOTHIII KOPYIIIi i
NOB’SI3aHMM 3 HEo JisM  ([IpakTHKaM), a TakKoX
BKJIIOYAIOTBCSL [0 JIOTOBOPIiB, SKi ykiazaroTbesa TI
VYkpaina 3 oco0aMu, SKi BUKOHYIOTH pPO0OTY abo
Ha/al0Th TOBapu ab0 MOCIYrH Ta 3 WIEHAMH KOMAaH[IH,

K1 3aJTy9eHi B IKOCTi €KCIIepTa i KOHCYJIbTAHTA.

TI VYkpaina mae mnpaBo MEPErNIIHYTH YMOBH a0o0
pO3ipBaTH TaKWi JOTOBIp Yy BHUIAJKY KOPYMIii UM

BIJIIOBIIHOT HEETUYHOI TOBEMIHKH 1HIIOI CTOPOHU

TaKOTO JJOTOBOPY.

a) using their powers or position and related opportunities
for the purpose of realization of various forms of
corruption or obtaining unlawful benefit for themselves
or others,

b) demanding, providing, or receiving any unlawful
benefit (for themselves or for close persons) that is not
provided for in the employment contract or other
document between them and T1 Ukraine.

c¢) influencing directly or indirectly, including in the
context of a real or potential conflict of interest, the
decision of employees, the Executive Director, the
Supervisory board, the Board, of Tl Ukraine for the
purpose of abuse of influence or receiving any unlawful
benefit for themselves or for close persons, which is not
provided for in the employment contract or other
document between them and TI Ukraine.

d) performing any actions that directly or indirectly incite
other employees, the Executive Director, the Supervisory
Board, the Board of Tl Ukraine to abuse of influence,
other violation of the requirements of the legislation or
this anti-corruption policy.

2.3. Provisions on the mandatory nature

a) of compliance with the principle of “zero tolerance” to
any manifestations of corruption,

b) of the non-use of powers or positions and related

¢) of non-demanding and non-receiving of any unlawful
benefit,

d) of applying all statutory measures to prevent, detect,
and combat corruption and related actions (practices), are
included in the agreements concluded by TI Ukraine with
persons who perform work or provide products or
services and with team members, who are engaged as an
expert or consultant.

TI Ukraine has the right to review the terms or terminate
such an agreement in the event of corruption or
corresponding unethical behavior of the other party of
such an agreement.



Crarra 3. 3ano0iraHHs oxepKaHHIO HEMPaBOMipHOi
BUroAu a00 MOJapyHKa Ta MOBOMKEHHS 3 HUMHU
3.1. Umenmam Ilpammiaasa, Harmsmosoi  Pamm,
BukoHaBuoMy AMpEKTOpy, MpamiBHUKaM OpraHizaii,
YJieHaM KOMAaH]M, 3yYeHHMH B SKOCTI €KCIepTa 4u
KOHCYJIbTaHTa, Ha SIKMX PO3MOBCIOMKYETHCS Aist 3aKOHY
VYxpainn “Ilpo 3amoOiranHs xopymnuii’, B OyIb-IKOMY
BUTIAAKY 3a00pOHSEThCSA Oe3mocepenHpo abo depes
IHmMX  0ci0  BUMAratd, TIIPOCHTH, OJICPKYBaTH
HETNPaBOMIipHI OJapYHKH TS cebe ur OIU3bKHUX M 0ci0

BiJl Fopuan4HuX ab0 (izmyHmux 0cio:

a) y 3B’A3Ky 13 3MilCHEHHSAM TakKuMH 0co0aMu

IiSUTPHOCTI, TIOB’SI3aHOi 13 BHKOHAaHHSAM  (YHKITIH
JepkaBu a0 MiCIIEBOTO CaMOBPsITyBaHHS;
0) sxmo ocoba, sAka mgapye, mnepebyBae B

i ATOPSIKYBaHHI TaKOi 0COOU.

3.2.
BukoHaBuOMy AMpEKTOpy, MpaimiBHUKaM oOpraHizaii,

Unenam  llpaBminasa,  HarmsamoBoi — Pamwm,
YIeHaM KOMaH/H, 3aJIy9eHUMH B SKOCTI €KCIepTa 4d
KOHCYJIbTaHTa, Ha SIKUX PO3MOBCIOKYETHCS [lisl 3aKOHY
VYxpainn “Tlpo 3amoOiranHs Kopynmii’, B IHIIKX
BUTIAJKaX MJO3BOJSETHCS OTPUMAHHSA TOMAPYHKIB, SIKi
BIJIMOBIAAIOTh  3araJIbHOBU3HAHMM  YSBJICHHSM  IIPO
TOCTHHHICTD.

Skmo med TWomapyHOK HE JapyeThes  OMU3BKUMH
ocobamu ab0 HE OJICPIKYEThCS SAK 3arajbHOJOCTYITHA
3HIDKKA Ha TOBapW, IMIOCIYTH, 3arallbHOJOCTYITHI
BUTpalli, MpU3M, Mpemii, OOHyCH, TO BapTICTh TaKHX
NOJapyHKIB ~ HE  MOXE  IEpeBUIIyBaTH  OJHH
MPOXUTKOBUNA MIHIMYM [l mpane3faTHux — ocio,
BCTAaHOBJIEHMA Ha JIEHb NPUUHATTA MOJApYyHKa,
OJTHOPA30BO, a CYKyIHa BapTICTh TaKWX MOJAPYHKIB,
OTpUMaHMX BiJ OnHi€l ocoOW (rpymu 0ci®) MmpoTsIroMm
POKY,

MiHIMyMiB, BCTAHOBIIEHUX JIJIS TIpare3aTHol ocoou Ha 1

HE MOXE IIEpEBHLIYBATH JBOX IPOXKUTKOBUX
CIYHSI TOTO POKY, B IKOMY MPHUHSATO TOAaPYHKH.

3.3. 1070
HeTpaBoMipHOI BUTOAM abo0 MoJapyHKa, HE3BAKAIOUH Ha

Y pa3si HAagXOKEHHS  MPOIO3MLIi
npuBatHi iHTepecw, wieHu [lpaBminasa, Harmsmosoi
Panu, BukoHnaBumii TupekTop, MpaliBHUKK OpraHizarii,
Ta YJICHH KOMaHIM, 3allydeHi B SIKOCTI EKCIepTa YH
KOHCYJIbTaHTa, Ha SIKUX PO3MOBCIOJUKYETHCS Iisl 3aKOHY
VYxpaian “TIpo 3anobGiraHHs Kopymiii”, 3000B’s3aHi
HEBIIKJIAIHO BXKUTHU TAKUX 3aXO/iB:

a) BIJIMOBUTHCS BiJl IIPOIO3MIIIT;

0) 3a MOXKJIIMBOCTI iZICHTH(IKYBaTH 0co0y, sika 3podunia
MIPOTIO3HUIIiIO;

B) 3aJTy4UTH CBIJIKiB, SKIIIO II¢ MOXKJIUBO, Y TOMY YHCII 3
yucia criBpoOiTHUKIB;

Article 3. Prevention of receipt of unlawful benefit or
a gift and their handling

3.1. Members of the Board, Supervisory Board, the
Executive Director, employees of the organization, team
members engaged as an expert or consultant, who are
subject to the Law of Ukraine “On Prevention of
Corruption” are in any case prohibited from demanding,
requesting, or receiving unlawful gifts for themselves or
persons close to them from legal entities or individuals
directly or through other persons:

a) in connection with the implementation by such persons
of activities related to the performance of functions of the
state or local self-government;

b) if the person giving the gift is subordinate to such a
person.

3.2. Members of the Board, Supervisory Board, the
Executive Director, employees of the organization, team
members engaged as an expert or consultant, who are
subject to the Law of Ukraine “On Prevention of
Corruption,” in other cases are allowed to receive gifts
that meet the generally recognized ideas of hospitality.

If this gift is not given by close persons or is not received
as a public discount on products, services, public
winnings, prizes, bonuses, perks, then the value of such
gifts shall not exceed one subsistence minimum for able-
bodied persons, established on the day of acceptance of
the gift, on a single occasion, and the total value of such
gifts received from one person (group of persons) during
the year, shall not exceed two subsistence minimums
established for an able-bodied person as of January 1 of
the year in which the gifts are accepted.

3.3. In the event of receiving an offer for unlawful benefit
or gift, regardless of private interests, members of the
Board, Supervisory Board, the Executive Director,
employees of the organization, and team members
engaged as an expert or consultant who are subject to the
Law of Ukraine “On Prevention of Corruption™ are
obliged to take the following measures without delay:

a) to refuse the offer;
b) if possible, to identify the person who made the offer;

c) to engage witnesses, if possible, including employees;



T) MMHACHEMOBO IIOBIIOMUTH
Oe3mocepeIHROr0  KEpiBHUKA

Mpo  MPOTIO3HILIIO
(3a HasBHOCT) abo
KepiBHUKA OpraHi3alii, CIeliaJbHO0 YIOBHOBAKCHHX
cy0’eKTiB y cdepi mpoTHaii KOPYTIIIii.

Iopsamox xiit ocoOm, Ha SIKy PO3MOBCIOKYETHCS s
3akony Ykpainum “Ilpo 3amobiranHst kopymuii” y pasi
BUSIBIICHHS YW OTpPHMaHHS MaiiHa, M0 MOXe OyTu
HEIPaBOMIPHOIO BHTOJIOI0 abo MTOIaPYHKOM,
nependauenuii 3akoHoM Ykpainu “TIpo 3amoOiraHHs

KOpymii”.

34.
PO3IIOBCIOUKYETHCS

Pimennsi, npuitHATe 0c000I0, Ha  SKY

3akony VYkpainum “TIpo
3armo0iranHs KOpynilii”’, Ha KOPUCTh 0COOH, BiJ TKOT BOHA

g

4H 11 OTM3bKiI 0COOM OTPUMAIH IMOAAPYHOK, BBAKAIOTHCA
TaKWMH, [0 TPUHHATI B YMOBaX KOH(IIIKTY iHTEpECiB i
Ha I PIMICHHS PO3MOBCIOKYETHCSA JIisl IOJIOKEHD
3akony Ykpaian “IIpo 3amoOiranHs KOpyIIii~ MIOAO
HE3aKOHHUX aKTiB Ta MPaBOYMHIB.

Cratrs 4. Opranizauisi po60TH 3 NOBiIOMJIEHHAMM
NMpo MOKIUBI pakTn KOpynuii a00 MOpyIeHHSA
BHUMOI aHTUKOPYILilHOI MOJIiTUKH

4.1 YUnenwn llpasnians, Harnsgosoi Pagn, BukonaBumii
mupektop, npariBHUKH TI Ykpaina, ocobu, 3amydeHi B
AKOCTI ekcrepra abo KOHCYJIbTaHTa, 3000B’s3aHi
HEBIJKJIaTHO, aJie He Mi3HiIlIe HAaCTYITHOTO poO0YOTO JTHA,
[MOBIIOMJIATH BU3HAUYEHOT'O [IpaBninaAM
yiieHa/wieHKuHIO [IpaBiiHHS TPO BiOMI iM BHIMAAKH
MOPYIIEHHS BUMOT aHTUKOPYIIIiitHOT moiTHKH (200 1mpo
BUMAAKU MiAOypIOBaHHS 10 TakuX Jii) Ta/abo mpo
MOXUIMBI  (hakT Kopymuii. Y BHUNAAKy, KOJM Taki
BUMAAKU a00 MOXJIMBI (aKTH KOPYIIIi CTOCYIOTHCS
BuzHaueHoro [IpaBminasam unena [IpaBminas —
HarnsimoBy Pany, ska BU3HAUa€e MOPSIOK PO3MIISAIY IUX
BUMNAAKIB a00 MoxuBux (akrie kopymmii. Take
TIOBIIOMJIGHHSI MOX€e HaJIiiTH 1 Bix TpeTix ocid, B ToMy
yucii aHoHiMHO. [lofanbiia KoMyHikaris 3 aHOHIMHOIO
0C00010 3IHCHIOETHCS YePe3 BCTAHOBJICHUH HEIO KaHAl
KOMYHIKalii (y BUMAJAKY, SKIIO BiH MOXe 3a0e3MeYnTH

3BOPOTHIHN 3B’S30K).

d) to notify in writing the line manager (if any) or the
head of the organization, specially authorized entities in
the field of anti-corruption about the offer.

Procedure for a person's actions, subject to the Law of
Ukraine “On Prevention of Corruption” in case of
detection or receipt of property that may be unlawful
benefit or a gift, is provided for by the Law of Ukraine
“On Prevention of Corruption.”

3.4. A decision made by a person subject to the Law of
Ukraine “On Prevention of Corruption” in favor of a
person from whom the former or their close persons
received a gift is considered to have been made in a
conflict of interest, and these decisions are subject to the
provisions of the Law of Ukraine “On Prevention of
Corruption” regarding illegal acts and transactions.

Article 4. Management of reports of possible facts of
corruption or violation of the anti-corruption policy

4.1. Members of the Board, Supervisory Board, the
Executive Director, employees of Tl Ukraine, persons
engaged as an expert or consultant must immediately, but
not later than the next business day, inform a member of
the Board determined by the Board about the cases of
violation of the requirements of the anti-corruption policy
(or cases of incitement to such actions) and/or possible
facts of corruption that has become known to them. If
such cases or possible facts of corruption concern a
member of the Board determined by the Board, the
Supervisory Board shall be informed, which determines
the procedure for considering these cases or possible facts
of corruption. Such a report may also be received from
third parties, including anonymously.  Further
communication with an anonymous person is conducted
through the communication channel established by them
(if they can provide feedback).



4.2 3a00pOHEHO PO3KpHBATH iH(GOPMAIIIO TPO 0CO0Y
BUKpUBa4a, WOro ONM3BKUX 0cCi0 abo iHmI maHi, SKi
MOXYTh iAeHTH(]IKYBaTH 0CO0y BHKpHBaua, HOIo
ONM3BKUX 0ci0, TpeTiM ocobaM, SKi He 3aTy9aroThCs 0
nomnepeaHbol MepeBipKH Ta/abo CIIy>k00BOTO
pO3CIiayBaHHS TIOBIMOMJIEHMX HHM (DaKTiB, a TaKOX
ocobam, niii ab0 OE3MisIBHOCTI SKUX CTOCYIOTHCS
MOBiJOMJICHI HUM ()aKTH, KPIM BUMAJKIB, yCTAHOBICHUX
3aKOHOM. 3a HE3aKOHHE PO3KPHUTTS BiJOMOCTEH PO
BUKpUBa4Ya HACTa€ BiJOBINAJBHICTh, TepeadadycHa

3aKOHOM.

4.3 Agmpecu €NEKTPOHHOI TOIITH IS 3IIHCHCHHS
MOBIZIOMJICHP TIPO TOPYIIEHHS BHUMOT IIi€i TOJITHKA
Ta/ab0 Mpo MOKIKBI (akTH KOPYIIii pO3MILIYETbCS HA
TI Vkpaina,
npumiieHHi odicy TI Ykpaina.

odimiitHomy BeOcaiTi a TakoX Yy

4.4 BukpuBa4 MOK€ MOBIIOMUTH TaKOXK depe3 30BHIIIIHI
a00 peryJjsipHi KaHajJu TIOBIJOMJICHHS PO MOXIIUBI
(hakTr KOpyHIiitHEX ab0 TOB’S3aHUX 3 KOPYIIIEO
“ITpo
AKi ~ CTBOPIOIOTBCA 1

1o “ITpo
Ilopsimox po3riay Takux
“IIpo

NPaBONOPYIICHb,
KOpymii”,
BIIITOBITHO

IHIIUX TOpyIIeHb 3aKOHY
3ano0iraHHs

(hYyHKITIOHYIOTH
3ano0iraHHst KOpyIii”.

3akoHy

TIOB1IOMJIEHB nepeadadeHuA 3akoHOM

3armo0iraHHs KOpyIii”.

4.5 TlomaHHs 3aBiIOMO HEMPaBIUBUX MOBIIOMIIEHB PO
MOPYIICHHS BUMOT IIi€i TOJITHKH ab0 IMPO MOXKIIUBI
(daktu  KOpyIIIIii 3a ciyx0oBe

migpoObneHHst abo 3aBiIOMO HEMPaBAWBE MOBIIOMIICHHS

HE [OOITyCKAa€TbhCA.

PO BUMHEHHS KPUMIHAJIBHOTO ITPABOIOPYIICHHS HACTAE
BiJINIOBiIaIbHICTD, TIepeA0aYeHa 3aKOHOM.

4.6 TloBiomiieHHS TIPO MOXJIMBI (aKTH KOpYIIii abo
HOPYIICHHS. BUMOT L€l MOJITHKU MiUISATAE PO3TILNYy Y
pasi, SKIO HaBeJcHa Y HbOMY iH(popMaIlis MIiCTUTbH
(hakTH4HI AaHi, OO0 BKa3ylOTh Ha MOXJIHBI (haKTH
KOpyHIlii Ta/abo MOPYIIEHHS BUMOT aHTUKOPYIIiHHOI
noJIiTUKK (200 MPO BUIIAAKH MiIOYPIOBAHHS JI0 TaKHX
nift), sKxi MOXyTh OyTu mepeBipeHi. Takuii po3risia
BiZIOYyBa€ThCS MUISTXOM 3/IMCHEHHS y CTPOK HE OLIIBII SIK
JIeCATh ~ PoOOYMX  JHIB

MONIEPEHBOT  TEepeBipKU

BU3HAYECHUM [IpaBninaaM YJICHOM/YJICHKHHEIO
[paBninas, sikomy 3000B’s3aHi CHPUSATH 1HIIN YWICHH
[IpaBninasg, BukonaBumii nupektop, mpauiBHUKH TI
VYkpaina, ocoOu, 3amy4deHi B AKOCTI ekcmepra abo

KOHCYJIbTAHTA.

4.2. 1t is prohibited to disclose information about the
identity of the whistleblower, their close persons, or other
data that may reveal the identity of the whistleblower,
their close persons, to third parties who are not involved
in the preliminary verification and/or internal
investigation of the facts reported, as well as to persons
whose actions or inaction concern what is being reported
apart from the cases established by the law. Illegal
disclosure of information about the whistleblower is
subject to liability provided for by the law.

4.3. E-mail addresses for reports of violations of this
policy and/or possible facts of corruption are posted on
the official website of T1 Ukraine, as well as in the office
of TI Ukraine.

4.4. The whistleblower may also report possible facts of
corruption or corruption-related  offenses, other
violations of the Law “On Prevention of Corruption”
through external or regular channels of communication,
which are created and operate in accordance with the Law
“On Prevention of Corruption.” The procedure for
reviewing such reports is provided for by the Law “On
Prevention of Corruption.”

4.5. Filing knowingly false reports of violations of this
policy or possible facts of corruption is not permitted.
Forgery in office or deliberately false reporting of the
commission of a criminal offense is subject to liability
provided for by the law.

4.6. A report of possible facts of corruption or violation
of the requirements of this policy is subject to
consideration if the information provided in it contains
factual data indicating possible facts of corruption and/or
violation of the requirements of the anti-corruption policy
(or cases of incitement to such actions), which can be
verified. Such consideration is conducted through a
preliminary verification within a period of no more than
ten business days by a member of the Board, determined
by the Board, which other members of the Board, the
Executive Director, employees of T1 Ukraine, persons
engaged as an expert or consultant are required to
facilitate.



4.7 Y pa3i BUHUKHCHHS Yy BH3Ha4YeHOro IIpaBiiHHAM
YJleHa/WICHKWHI peaIbHOTO YH MOTEHIIMHOTO KOHQIIIKTY
IHTepeciB BiH/BOHA 3000B’sI3aHUil/a HE BUMHATH Oyb-
SKUX J[if 9¥ piIlIeHb Ta He MI3HiIlle HACTYITHOT0 po00Y0To
IHS TUCbMOBO moOBimomuTd mpo e [lpaBminvA, ske
3a0e3meuye 3aX0au s 3aMo0IiraHHs Ta BPETYIIOBAHHS
TaKoTo KOH(]IIKTY iHTEpEeCiB y BUNMAAKY HOro HassBHOCTI,
HaNpHUKIad, 4Yepe3 HaJaHHs [EBHOTO CTPOKY JUIs

MiITBEPKCHHS CaMOCTIITHOTO 1030aBJICHHS
MPUBATHOTO iHTEPECY, OOMEXEHHS JOCTYIy JO TEBHOI
abo  mIIIXOM 1HIIIOTO

iHopmarrii BH3HAYCHHS

uneHa/4wieHkuHi [IpaBinns.

4.8 'Y pasi, SKIIO i 9ac IMONepeIHbOo1 MepeBipku (HaKTH,
BUKJIAZICHI B TOBIJIOMJICHHI, HE IMiJTBEP/UKYIOTHCS, a00
BCTAHOBIICHO, IO TIOBIOMIICHHS HE HAICXKUTh JO
komneTennii TI YkpaiHa, momaipuii po3riisi TaKoro
MOBIJIOMJICHHSI TPUIUHAETHCS, PO M0 iHHOPMYETHCS
oco0a,
OJIHOYAaCHUM
abo

3aicCHMIIA, 13

010
ocoou,
po3rIIs Iy

[IpaBminaa Ta gKa HOTO

BIAITOBIAHUM O3’ SICHEHHSIM

KOMIIETEHIli  OpraHy FOPUANYHOL

YIIOBHOBaYXXCHUX Ha IIPOBEACHHA qu

po3ciiayBaHHs (aKTiB, BUKIAJICHUX Y MIOBITOMJICHHI,

4.9 VY pa3i, AKIO icHye HEOOXiJHICTh MONATBIIOTO

3’dACyBaHHS JOCTOBIpHOCTI (DakTiB, BHUKJIAEHUX Y
noBiiomnerHi, [IpaBninasam abo y Bu3HaueHoMmy 1. 4.1
Bunaaky HarmsmoBoro Pamoro okpemuM pillICHHSM Ha
3acilaHHl TPHU3HAYAETHCS TPOBENEHHS CIyKOOBOTO
pO3caiiyBaHHs, sIKE POBOIUTHCA y CTPOK He OinbIre 30

JIHIB 3 JIHSI 3aBEPIICHHS MONIEPEIHBOT IEPEBIPKH.

4.10 TIlig yac mpoBeneHHS CITy>KOOBOTO PO3CIiTyBaHHS
cimiy 3a0e3meyuTH HEpO3TOJIONIeHHs iH(opmarii, 1o
CTOCYETBCSI TaKOT'O PO3CIiJyBaHHS Ta HOrO MOBHOTY,
BCeOIYHICTh 1 O0’€KTHBHICTH BHCHOBKIB CIIy’KOOBOTO
PO3CITiyBaHHs, SIKi MAIOTh MiCTHUTH:

a) QakTh, SAKI CcTaNM MIACTaBOK Ui MPOBEIACHHS
CiTy’k00BOTO PO3CITiTyBaHHS, 1TOCAIa, MPIi3BHUIIE, iM 5 Ta
piK CTPOK
nepeOyBaHHs Ha 3aliMaHiil mocaji 0CO0H, CTOCOBHO SIKOT

mo OaTbKOBI, HapOJKEHHS, OCBiTa,
MIPOBEJICHO CITy>KOOBE PO3CIiTyBaHHS;
0) 3as1BH, KJIOMIOTaHHSI, TOSICHCHHS Ta 3ayBa)KEHHS 0COOH,

CTOCOBHO $IKOT POBEACHO CIIY>KO0BE PO3CIIiIyBaHHS;

B) BHCHOBKHM CIYyXOOBOTO pO3CIiIyBaHHS, OOCTaBHHH,
0 TOM’ SIKIIYIOTh a00 OOTSXKYIOTH BiJIIIOBINAIbHICT,
MPUYUHK TA YMOBH, 1110 MIPU3BENH 10 THOPYIICHHS, BXKUTI
abo 3ampoNOHOBaHI 3axXOAHM Ui iX YCYHEHHS YH
00CTaBMHM, IO 3HIMAOThL 3 OCOOH, CTOCOBHO SKOI
MPOBEJCHO CIY)KOOBE pO3CiiayBaHHsS, Oe€3mijacTaBHI

3BHHYBa4YeHHS 200 Mi103pY;

4.7. If a member determined by the Board has a real or
potential conflict of interest, he/she are obliged not to
take any actions or make decisions and notify the Board
in writing no later than the next business day, which shall
provide measures for prevention and settlement of such a
conflict of interest if it exists, for example, by providing
a certain period of time to confirm the exclusion of a
private interest, restriction of access to certain
information, or by determining another member of the
Board.

4.8. If facts in the report are not confirmed during
preliminary verification or if it is established that the
report goes beyond TI Ukraine’s competence, further
review of such a report stops, with the Board and the
person who filed the report being notified and with
further clarification of the competence of the agency or
the legal entity authorized to review or investigate the
facts included in the report.

4.9. If there is a need for further clarification of the
reliability of the facts mentioned in the report, the Board
or, in the case specified in clause 4.1, the Supervisory
Board schedules an internal investigation by a separate
decision at a meeting, which is conducted within no more
than 30 days from the date of completion of the
preliminary verification.

4.10. During the internal investigation, it is necessary to
ensure non-disclosure of information related to such an
investigation and its completeness, and objectivity of the
findings of the internal investigation, which should
contain:

a) the facts that became the basis for conducting an
internal investigation, the position, surname, first name
and patronymic, year of birth, education, term of office
of the person in respect of whom the internal
investigation was conducted;

b) statements, petitions, explanations, and comments of
the person in respect of whom the internal investigation
was conducted:;

c) findings of the internal investigation, circumstances
mitigating or aggravating liability, reasons, and
conditions that led to the violation, measures taken or
proposed to eliminate them, or circumstances that remove
baseless accusations or suspicion from the person in
respect of whom the internal investigation was
conducted:;



T') OOTPYHTOBAHI MPOTIO3UIIii MO0 YCYHCHHS BHSBICHUX
NOPYIICHb Ta IPUTIATHEHHS Y pa3i NoTpeOr BUHHHUX OCi0
JI0 BIAITOB1AAIBLHOCTI 3TiIHO 13 3aKOHOAABCTBOM;

I) HaJIClIaHHS aKTa CIy)kO00BOTO pO3CIiAyBaHHS IO
CrenianbHO YIOBHOBAaXKEHOTO Cy0 €kTa y chepi mpoTuaii
KOPYTIIii.

PimenHs 3a pe3ynbTaTaMu CIyKOOBOT'O PO3CIHiTyBaHHS

MOXke OyTH OCKapKeHO O0CO0010, CTOCOBHO SKOi
NpOBENEHO CIyX00Be po3ChiAyBaHHS, 3TigHO i3
3aKOHOJIaBCTBOM.

4.11 VY pasi, SKIIO MiJ Yac MONepeHbOI MepeBipKu abo
CITy’k00BOTO PO3CITi TyBaHHS, BUKJIA/IeHa B TIOBIJOMIICHHI
iHpopMaris BU3HAYCHUIT/a
[IpaBmiaaaM uieH/KuHs iHGOPMYE PO X pe3yabTaTH

MiATBEPIKYETHCS,

[IpaBninHsA, siKe y AECATUAECHHUN CTPOK 3 IHS IXHBOTO
HaJIXO)KEHHS pO3TJIsa€e MUTAHHS MPO 1X 3aTBEPIKEHHS,
Bukonasuoro aupekropa, Harnmsagoy Pany, Bukpusaua,
a TaKOX BHHHY 0c00Y (0ci0), sIKi HeCYTh TUCHUTUTIHAPHY
b1 (6]
VYkpainn Ta llomitukm ynpasmiHHS nepconasoM TI
YkpaiHa.

BIIIMOBIAANBHICTE  BIAIIOBIIHO 3aKOHOJABCTBA

4.12 Y pa3si, SKIIO Y XOAl MPOBEICHHS MONEPEIHBOI
MIEPEBIPKH M CITY>k00BOTO PO3CIiTyBaHHS BUSBISIOTHCS

O3HAKHU KOPYIIIIHOTO KPUMIHAIEHOTO
MIPaBOMOPYILIEHHS qu aJIMiHICTPaTHBHOT'O
MPaBOMOPYIIEHHS, TOB A3aHOTO 3 KOPYIIi€, i

Marepiaiy TepeialThCsl 0 OpPraHiB, YIOBHOBaKEHUX
pearyBaTté Ha BUsBIEHI nopyumieHHA. [Hopmamis mpo
MOXJHMBI  (pakTH KPUMIHAIBFHUX  TPaBONOPYIICHb,
oJiepikaHa JIOCY/I0BOTO  PO3CIIi{yBaHHS,

PO3MIIAIAETHCS B MOPSIKY, BU3HaYeHOMY KprMiHanbHUM

opraHamu

npolecyalbHUM KojekcoM YKpaiHu. [Hdopmarnis mpo
MOXJIMBI (aKTH aJMiHICTPaTUBHHX IPAaBOINOPYIIECHb,

NOB’SI3aHUX 3 KOPYILI€I0, OJEpKaHa OpraHaMH,

YIOBHOB@)XEHI OCOOM SIKUX MalOTh IPaBO CKJIaJaTH

MIPOTOKOIHN po BIAITOBIAHI aJIMiHICTpaTHBHI

NPaBOMOPYLIEHHS,  PO3MVISAAETbCA B HOPSIKY,

BU3HAYCHOMY 3aKOHOM.

d) reasonable proposals for eliminating the identified
violations and, if necessary, bringing the perpetrators to
justice in accordance with the legislation;

e) sending an internal investigation report to a specially
authorized entity in the field of anti-corruption.

A decision based on the results of an internal
investigation may be contested by the person in respect
of whom the internal investigation was conducted, in
accordance with the legislation.

4.11. If, during a preliminary verification or internal
investigation, the information contained in the report is
confirmed, the member determined by the Board informs
the Board about the findings, which, within ten days from
the date of their receipt, shall consider the matter of their
approval, informs the Executive Director, the
Supervisory Board, the whistleblower, and the guilty
person(s) who bear disciplinary liability in accordance
with the legislation of Ukraine and the Personnel
Management Policy of TI Ukraine.

4.12. If preliminary verification or internal investigation
identifies signs of a possible criminal offense of
corruption  or  administrative  corruption-related
violations, the case files shall be referred to agencies
authorized to respond to the identified violations.
Information on possible facts of criminal offenses
obtained by the pre-trial investigation bodies shall be
considered in accordance with the procedure established
by the Criminal Procedural Code of Ukraine. Information
on possible facts of administrative corruption-related
offenses, received by the agencies whose authorized
persons are authorized to draw up reports on the relevant
administrative offenses, shall be considered in the
manner prescribed by the law.



Crarra 5. 3axucT BUKpUBayiB

5.1 IlpamiBHUK, SKHWH MMOBIIOMUB IIPO MOXKIIWBI (hakTh
KOPYIIIil, BANHEHHX 1HIIIOI0 0CO00T0, HE MOXE OyTH:

e 3BUIBHEHMH

e 3MYIIEHHH A0 3BUIbHEHHS

® IIPUTATHYTUI pile] JTUCHUTUTIHAPHOT
BIJIMIOBIaTBHOCTI Y
IMOBIIOMJIEHHSIM

3B’SI3Ky 3 TaKuM

® [iJJaHUM IHIIMM HETaTHBHUM 3axoJaMm
BIUIMBY (TIepeBelleHHs, aTecTamis, 3MiHa
YMOB IIpami, BiIMOBa y NpH3HAYEHHI Ha
BUIIY TTOCaTy, 3MEHIIIEHHS 3apO0iTHOT IIIaTH
TOIO), 200 3arpo3i TaKMX 3aXOiB BILIUBY.

Jo HeraTMBHUX 3aXOMiB BIUIMBY TaKOX HaJeKaTb
(hopManpHO TIpaBOMIpHI pimieHHs i Ail KepiBHHKa abo
SIK1

poGoTonasi, BUOIpKOBHI  XapakTep,

30KpeMa, He 3aCTOCOBYIOTHCS A0 IHIIHMX MPAIiBHUAKIB Y

HOCATH

NoJiOHMX CHTyallisX Ta/abo He 3aCTOCOBYBAIHCS 0
npaliBHUKA Y MOMIOHNX CUTYaIlisX paHille.

5.2 BukpuBadi KOpymilii KOPHCTYIOTHCS TAaKOXK 1HIIMMHU

IpaBaMHu Ta I‘apaHTiﬂMI/I 3axXUCTy, BCTaHOBJICHUMHU

3akonoM Ykpainu "[Ipo 3anoGiranas kopymiii".
Crarrd 6. 3aK/1104HI 10JI0KEHHS

6.1
MNPAKTUYHOTO 3aCTOCYBAHHS LIiC'f HOJ'IiTI/IKI/I, HaJaHHA

[IpoBeneHHss TpeHIHTiB MIOAO 3MICTy, BHUMOT,
BIJIIOBIIHUX PO3’SICHEHb, JIOBEACHHS IIi€] MOIITHKH 0
Bimoma HoBux mpamiBHUKIB Tl VYkpaiHa 3miiicHIo€e
MpaliBHUK OpraHizariii, Bianosinaipauii 3a HR-yHkiii,
OnepariftHoro

3a TATpUMKKH  BukoHaBuoro Ta

mupektopa TI  Vkpaima. Takuili TpeHiHr Mae

OpraHi30BYBaTHCh HE MEHII HiX OJIMH pa3 Ha PiK.

6.2 MOHITOPHHT MOJITHKHA Ha MpEAMET i1 akTyaabHOCTI
3MIACHIOE TPAIIBHUK OpraHizailii, BiAMOBIAAJBHUI 3a
HR-dynkmii i mopivno indopmye mpo 1ie [paBminas.

6.3
BiJICTIIKOBY€TbCS Ha PEryJsApHii ocHOBI llpaBmiHHSM,

Bukonanus (peamizartis) miel MMOJITHKA

Ta/ab0 Mpal[iBHUKOM OpraHi3ailii, BiAMOBIAAJLHUM 32
HR-¢yHKwii.

Article 5. Protection of whistleblowers

5.1. An employee who reports possible facts of
corruption committed by another person shall not be:
e dismissed
e pressured into resignation
e Dbrought to disciplinary liability in connection
with such a report
e subjected to other negative measures of influence
(transfer, evaluation, change of working
conditions, refusal to appoint to a higher
position, reduction of salary, etc.), or the threat
of such measures of influence.

Negative measures of influence also include formally
lawful decisions and actions of the manager or employer
that are selective in nature, in particular, do not apply to
other employees in similar situations and/or have not
been applied to the employee in similar situations before.

5.2. Corruption whistleblowers also enjoy other rights
and guarantees of protection established by the Law of
Ukraine “On Prevention of Corruption”.

Avrticle 6. Final provisions

6.1. Conducting trainings on the content, requirements,
practical application of this policy, providing appropriate
clarifications, bringing this policy to the attention of new
employees of Tl Ukraine is carried out by the employee
of the organization responsible for HR functions, with the
support of the Executive and Operational Director of Tl
Ukraine. Such training should be organized at least once
a year.

6.2. The employee of the organization responsible for HR
functions monitors the relevance of the policy and
annually informs the Board about this.

6.3. The implementation (realization) of this policy is
monitored on a regular basis by the Board, and/or by an
employee of the organization responsible for HR
functions.



Crarrs 7. BUsHaueHHs TepMiHiB

7.1
TpOIIOBI KomTH abo iHIIe MaiHO, NepeBard, IiJIbIH,
MIOCIIYTH, HEMaTepianbHi aKTUBHU, OyAb-SKi 1HIII BUTOAM

[lix HenmpaBOMipHOI0 BHIOZOI0 CIiJ PO3YyMITH

HEMAaTepialbHOTO YHM HErpOLIOBOTO XapakTepy, SKi
00IIAI0Th, MPOIMOHYIOTh, HATAIOTh a00 OAEPKYIOTH 0e3
3aKOHHHX Ha T€ MiJICTaB.

7.2 Ilim mpomo3uuicl0 HeMpPaBOMipHOI BHUIOAU CITifT
pO3yMIiTH  BHUCIIOBJICHHS  HaMipy TIpO  HaJaHHS
HEMIPaBOMIPHOI  BHTOJIH, a g OOIISTHKOIO
HENPaBOMIPHOT BUTOJTU — BUCJIOBJICHHSI TAKOT'O HAMIPY
3 TIOBIIOMJICHHSIM TIPO 4ac, MicIle, croci0 HajgaHHS
HEIPaBOMIPHOI BUTOJIH.

7.3 Ilin BUKpHUBaYeM ciill po3ymitu (izuuHy ocoOy, aka
110
npo
KOPYIIIil, BANHEHUX 1HIIIOI 0COOOO(ITOBHE BU3HAUCHHS
“IIpo
Kopynuii” Ta B KpumiHanbHOMY mpolecyaqbHOMY

32 HasgBHOCTI TEPEKOHAHHSI, iHopmariiss €

JOCTOBIPHOIO,  TOBiOMMIIA MOXJIUBI  (aKTH

HaBeZACHO Yy 3akoHi YKpaiHu 3armobiraHs

konekci Ykpainn).[

7.4. Tepminm “Onmu3bki 0ocoOu”, “BHYTpIIIHI KaHAIN
MOBIIOMJICHHSI TIPO MOXUIHBI (PaKTH KOPYMIIHHUX abo

MOB’SI3aHUX 3 KOPYIILIE MPaBONOPYIIEHb, 1HIIUX

NOpYIIEHbh  [BOTO  3aKoHY”, ‘‘30BHINIHI  KaHaIH

MOBIIOMJICHHSI TIPO MOXUIHBI (PaKTH KOPYMIiHHUX ab0

MOB’SI3aHUX 3 KOPYIIIE MPaBONOPYIIEHb, 1HIIUX
MOpPYLICHb LBOT0 3akony”, “KopymiriitHe
NpaBoMOpyIeHHs’,  “MOJapyHOK”,  “NOTeHIIHHMUHA

KOH(QJIIIKT iHTepeciB”, ‘“IpaBONOPYIIECHHs, MOB’s3aHE 3

KOPYIIL€r”, “npuBaTHUI iHTEpeC”, “nmpsime
HiAMOPSAAKYBaHHA, “peaylbHU KOHQIIKT 1HTEpeciB”,
“peryinsipHi KaHAIH TOBIIOMJIEHHS PO MOXUIHBI (hakTh
ado  moB’s3aHUX 3

KOPYIIIIHIX KOPYIIIER0

9% e

MIPaBOIOPYIIEHB”, “‘CrIeialbHO YIIOBHOBAXKEHI CY0’ €KTH
y chepi mporumii kopymiii”®, “cy0’€KTH, Ha SIKHX
MOUIMPIOETHCS. JIisT 1BOTO 3aKOHY CIiJ PO3YyMITH Y
3HAa4YEHH], HABEIEHOMY Y IOJIOKEHHAX 3aKOHYy YKpaiHH

«IIpo 3anobirands kopymii».?!

(2 IIpumiTka. [loBHE BU3HAYEHHS BiJIMIOBITHO 10 3aKOHY
VYxpainn “Ilpo 3amobiranns xopynuii”: BuxkpuBau —
¢disnyna ocoba, ska 3a HasIBHOCTI TMEPEKOHAHHS, IO
iH(popMaLlisl € JOCTOBIPHOIO, MOBIIOMUIIA PO MO>KJINBI
(dakt KOpynHmiiHUX abo TMOB’S3aHUX 3 KOPYIIIIEK
NPaBONOPYIIeHb, I1HIIUX MOPYIICHh IOTO 3aKOHY,
BYMHEHHUX 1HIIIOK 0Cc000F0, AKIIO Taka iHhopMallis craia
ili Bijjoma y 3B’s3Ky 3 1 TpyAoBOIo, mpodeciiiHoro,
rOCHOJAapCHKOI0, TPOMAJICHKOI0, HAYKOBOIO JisUTBHICTIO,
MPOXOJDKEHHSIM HElo cTy»0u ur HaB4aHHs abo 11 ydacTio
y nepenbadeHUx 3aKOHOJIABCTBOM IIPOLEAYpax, sSKi €

Article 7. Definitions

7.1. Unlawful benefit should be understood as money or
other property, benefits, privileges, services, intangible
assets, any other benefits of intangible or non-monetary
nature, which are promised, offered, provided, or
received without legal grounds.

7.2. An offer of unlawful benefit should be understood
as a statement of intent to provide unlawful benefit, and
a promise of unlawful benefit should be understood as
an expression of such intention with a notice of the time,
place, method of providing unlawful benefit.

7.3. A whistleblower should be understood as a natural
person who, believing in good faith that the information
is reliable, has reported possible facts of corruption
committed by another person(full definition is given in
the Law of Ukraine “On Corruption Prevention” and the
Criminal Procedural Code of Ukraine).™

99 ey

7.4. The terms “close persons,” “internal channels of
communication about possible facts of corruption or
corruption-related offenses, other violations of this Law,”
“external channels of communication about possible
facts of corruption or corruption-related offenses of this

Law,” “corruption offense,” “gift,” “potential conflict of
interests,”  “corruption-related  offense,” “private
interest,” “direct subordination,” “real conflict of
interests,” “regular channels of communication about

possible facts of corruption or corruption-related
offenses,” “specially authorized entities in the field of
anti-corruption,” “entities subject to this Law” should be
understood in the meaning given in the provisions of the

Law of Ukraine “On Prevention of Corruption.”[

[ Note. The full definition in accordance with the Law
of Ukraine “On Prevention of Corruption™
Whistleblower is a natural person who, believing in
good faith that the information is reliable, has reported
possible facts of corruption or corruption-related
offenses, other violations of this Law committed by
another person, if such information has become known to
them in connection with their employment, professional,
economic, public, scientific activities, their service or
training or their participation in the procedures prescribed
by the law, which are mandatory for the start of such

10



000B’SI3KOBUMH  IIJII  TIOYATKy Takoi  JisSUTBHOCTI,

IMPOXOPKCHHA CJ'Iy)K6I/I Y1 HaBYaHHA.

Ilix mepexoHaHHAM, 110 iH(OpPMAILisi € JOCTOBIPHOIO,
CIIIJT PO3YMITH YIEBHEHICTh OCOOH, sIKa BUIUIMBAE 3 ii
KUTTEBOTO Ta TpodeciiiHoro mocBimy, BiKy Ta IHIIMX
oOcraBuH, 0 Ti Oyab-sAKi BioMi 0co0i BiomMocTi Ta/abo
JlaHi, K1 BOHA MOBiJOMIISIE, MOXKYTb CBIIYUTH PO HaKTH

KOPYTIIii.
[lin nocroBipHicTi0 indopmanii cmig po3ymité i
BJIACTUBICTb  BCTAHOBJIOBATH pealibHy HasBHICTD

(hakTHYHUX JaHWUX PO MOXIIHBI (PaKTH KOPYMIi, SIKi
MOXYTh OyTH TIepeBipeHi, a came: BiIOMOCTEH Npo
oco0y, sKa BYMHWJIA TIPABOMOPYIICHHS Ta HOTO
00cTaBUHM, MICIIE 1 YaC HOro BUMHEHHS.

2 [Tpumitka. CTaHOM Ha JIeHb YXBaleHHs i€l MOMITHKY
10 oci0, 3a3HaYeHNX y YacTUHI mepuiid cTarTi 3 3aKoHy
Vkpaian “IIpo 3amobiraHHsS KOpyNIi”, BXOMSTH,
30KpeMa, 1 MpeICTABHUKH IPOMAICHKUX 00’€IHAHbD,
iHII OocoOM, SIKi BXOIATH O CKJIATy KOHKYPCHHX Ta
TUCIUIUTIHAPHAX KOMICiH, yTBOPEHHUX BiIIOBIIHO [0
3akony VYkpainu "Ilpo nepxaBHy ciyxkO0y", 3akoHy
Ykpainu "IIpo cmyx0y B opraHax MiCIEBOTO
caMOBpAAyBaHHs", IHIIMX 3aKOHIB (KpiM 1HO3EMIIiB-

HEPE3UJICHTIB, AKI BXOIATH JIO CKIQJy TaKUX KOMICIii),
pamu
BigmoBigHO 10 3akony Yxpainu "[Ipo cymoyctpiit i

I'pomancekoi IOOPOYECHOCTi,  yTBOPEHOI

craryc cyanis". Taki ocoOu moaalwTh B YCTAHOBICHOMY

3akoHoM VYkpainu “Tlpo 3amoGiraHHs KoOpymmii”
NOPSZIKY  JeKiIapamito ocoOu, YIOBHOBaXEHOI Ha
BUKOHaHHSI  (QYHKIiH  JepkaBu abo  MICIEeBOTO

CaMOBPSyBaHHsI, 32 MUHYJIUH PiK Y pa3i BXOPKEHHS JI0
KOMicii,
"IIpo
Ipo cayx0y B opraHax mMicleBoro

CKJIagy KOHKypcHOI abo AMCUUILTiHapHOT

YTBOPEHOI BIATOBIAHO 10 3aKOHIB YKpaiHu
JiepKaBHy Cityx0y", "
CaMOBpPSAIyBaHH:", IIbOT0 Ta IHIIMX 3aKOHIB YKpaiHH,
panu YTBOPEHOI1
BigmoBigHo 10 3akoHy Ykpainu "lIpo cymoycrtpiil i

I'pomancekoi JIOOPOYECHOCTI,
cTaTtyc CcyInaiB", - MPOTArOM JECATH KaJCHIApHUX JHIB
miclisi BXOJDKEHHS (BKITIOUEHHsI, 3alydeHHs, OOpaHHs,
bi (0]
I'pomancekoi pamd  J0OPOYECHOCTI.

TIpU3HAYEHHS ) CKIIaJly  BIATOBITHOI  KOMICIi,
Takum ocobam
TaKoX 3a00POHSIETHCH HE3aKOHHE PO3TOJIOMICHHS 200
BUKOPUCTaHHS B iHIIMH cmocid ocoboro y cBOiX
iHTepecax iHpoOpMaIlii, sika craia iif BijioMa y 3B’ 3Ky 3
BUKOHAHHAIM CITy’)KOOBMX a00 IHIIUX BH3HAYEHUX
3aKOHOM ITOBHOBa)KEHb. 3a MOPYIICHHS I[MX BUMOI TaKi
0CcOo0M HECYThb BiJIIOBIaIbHICTh, BCTAHOBJICHY 3aKOHOM.
i BuMOrm BKJINYAKTHCH A0 uiel

AHTHKOPYNUiliHOT MOTITHKH.

BHUMOT

activities, service or training.

The belief that the information is reliable should be
understood as confidence of a person, which follows
from their life and professional experience, age, and
other circumstances, that any information known to the
person and/or data that they report may indicate facts of
corruption.

The reliability of information should be understood as
its ability to establish the real availability of factual data
on possible facts of corruption, which can be verified,
namely: information about the person who committed
the offense and its circumstances, place, and time of its
commission.

I Note. As of the day of approval of this policy,
individuals included in Article 3 part 1 of the Law of
Ukraine “On Prevention of Corruption” are, among
others, representatives of civic associations and other
individuals who participate in selection and disciplinary
commissions created under the Law of Ukraine “On Civil
Service,” the Law of Ukraine “On Service in Local Self-
Government Bodies,” other laws (apart from non-
resident foreigners who are part of such commissions),
the Public Integrity Council created under the Law of
Ukraine “On the Judiciary and the Status of Judges.”
Such persons shall file a declaration of a person
authorized to perform the functions of the national or
local government for the previous year in accordance
with the procedure established by the Law of Ukraine
“On Prevention of Corruption” in case of joining a
selection or disciplinary commission formed in
accordance with the laws of Ukraine “On Civil Service,”

“On Service in Local Self-Government Bodies,” this and
other laws of Ukraine, the Public Integrity Council
created under the Law of Ukraine “On the Judiciary and
the Status of Judges” — within ten consecutive days after
joining (being including, engaged, selected, appointed)
the respective commission or the Public Integrity
Council. Such persons shall also be prohibited from
unlawfully disclosing or otherwise using the information
in their own interests which has become known to them
in connection with the exercise of official or other
statutory powers. Such persons are liable for violations of
these requirements in accordance with the law. These
requirements are included in the requirements of this
anti-corruption policy.
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