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ITOJITHUKA I I1IJTAH 3AXO/IIB 3
ITOITEPE/IPKEHHA I ITIPOTUITIO
TOPTIBJII JTIOAbBMU

1. 3aranpHi MoJI0KEeHHA

1.1.
Intepremnn Ykpaina” (gani - T1 Ykpaina) nparse

I'pomagcexa opramisanis  “Tpancrnepenci
3anobiratu TOPIiBIi JIOABMM Ta  €KCIUTyaTawii
NPaLiBHUKIB ¥ BCiX acrekTax cBOei gismpHOCTI. Mu
BIpUMO Yy JOTPUMAaHHA (YHJAMEHTAIbHUX IPaB
JIOJIUHU, TPOCYBAHHA €TUYHMX JIIIOBUX ITPAKTHK Ta
3abesnedeHnsa fobpobyTy i rinHocti Beix mopeit. Lla
NOJITUKA BCTAHOBJIIOE KEPiBHI NPUHOMIM  Ta
OYiKyBaHHA JIJIS BCiX cnin06iTHm<iB, HiIPAJHUKIB Ta
3aliKaBJIEHUX CTOPiH, AKUM BOHM ITOBUHHI CIIiTyBaTH
3 Meroo OopoTsbu 3 TOpriBNEK MOABMU  TA

EKCILTyaTaL[i€l0 IPAL[iBHUKIB.

1.2. IToniTrka Ta 3MiHU /10 HET 3aTBEPIKYIOTHCA
ITpasninmam TI Ykpaina. 3MiHr MOXyYTH
BHOCHTHCS 34 ITOJAHHAM BIJIIOBITaJIBHOTO
npauisauka Ta/a60 OmneparniitHoro Ta/abo
Buxonasuoro gupexropa.

1.3. MoniTOpUHT NOTITUKK HA IpeAMET Ti
aKTyanpHOCTI 3aificHioe OnepaniitHuil JUPEKTOP
opraHisarii.

2. Busnayennsa repMiHis

Topriasa moabMM — 37HiHCHEHHA HE3aKOHHOL

yroau, O0'€KTOM SKOI € JOAUHA, 4 TaK CaMO

Bep6yBaHHﬂ, HepPEMilIEHHS, NIEPEXOBYBAHHS,

nepezaya abo OJIEP>KAHHA JIIOJIMHH, BANHEH] 3 METOIO
eKCIUTyaTanii, y

TOMY YHMCJi CEKCYaJIbHOI, 3

BUKOPHCTAHHAM OOMaHy, MAaXpaiCTBa, MIAHTAXKY,
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POLICY AND COMPLIANCE PLAN ON
ANTI-HUMAN TRAFFICKING

1. General provisions

1.1. Transparency International Ukraine CSO
(hereinafter referred to as TI Ukraine) is committed
to preventing human trafficking and exploitation of
employees in all aspects of its activities. We believe in
upholding fundamental human rights, promoting
ethical business practices, and ensuring the well-
being and dignity of all people. This policy sets out
guidelines and expectations for all employees,
contractors, and stakeholders to follow in order to
counter human and

trafficking

employee
exploitation.

1.2. The Policy and amendments thereto shall be
approved by the Board of TT Ukraine. Amendments
may be introduced on the proposal of the responsible
employee and/or the Operations and/or Executive
Director.

1.3. The monitoring of the Policy for its relevance is
carried out by the Operations Director of the
organization.

2. Definitions of terms

Trafficking in persons the execution of an illegal

agreement, the object of which is a person, as well as
the recruitment, transportation, harboring, transfer,
or receipt of a person, committed for the purpose of
exploitation, including sexual, with the use of
deception, fraud, blackmail, the vulnerable state of a
person, or with the use of or the threat of using


https://zakon.rada.gov.ua/laws/show/995_791#o27
https://zakon.rada.gov.ua/laws/show/995_791#o27

YpPa3IHUBOTO CTAHY JIOJUHH 3.60 i3 3aCTOCYBAHHAM YU

IIOrposo1o 34CTOCYBaHHA HaCHJIbCTBA, 3

BI/IKOpI/ICTaHHHM CJ'Iy>K6OBOI‘O CTaHOBMIIIA abo

MaTepPiaabHOI YM iHIIOT 3aI€XKHOCTI Bift iHmOT ocobu,

o BignosigHo o KpuminansHoro kozgexcy Ykpainu

BU3HAIOTHCS 3JI09YMHOM’.

Oco6a, AKa MOCTPaKAJIA Bill TOPTiBJIi JIOIbLMM -

violence, using an official position, or material or
other dependence on another person, which are
recognized as a crime according to the Criminal

Code of Ukraine.

Trafficked Person shall mean any natural

Oyab-sika ¢isuuna ocoba, sKa crama 00'exToM
TOPTIBJI JIOJbMM i BU3HAHA TaKOK BiJNOBITHO JIO
II0JIOKeHb 3aKOHY Y KpaiHu;

3. MeTa

Merowo Ilomituku mportupii TopriBmi jogbMu Ta
excrutyatanii mpauisaukis (gam - Ilosiruka) e
rapaHTyBaHHA besnexu criBpobiTHHKIB,
KOHCYJIbTAaHTiB, CTa)XEPiB, BOJOHTEPIB MPOrpam Ta
IIPOEKTIB TI Ykpaina, Ta BigcyTHiCTb 3arposu abo
aKTiB TOPTiBJi JIIOABMH, a TaKOXX HEJONYIICHH
cuinpani TI Vkpaisa 3 iHmmmu opraxisanismu,
IIOCTAa4aIbHUKAMM, SAKi MOXKYTb 6YTI/I IPUYETHI JI0

TOPTIBJI JIIOAbMHU.
IToniTuka 3abopomse:

* bparu ygacts y Toprisii mogbmu

e Cxumatu 1o KOMEPLIMHOTO CEKCYy YH 6yTH
TIOCEPETHUKOM Y Ll cepi

* BuxopucroBysaTu mpumycoBy mpaijo Imij dac
BUKOHAHHA KOHTPAKTY

* besnocepennro

copuati 260 momMpPIOBATH

TOPTIBJIIO JIOIbMHU
4. Cdepa 3acrocyBaHHA

4.1. Ila noniTMKa CTOCYETbCA KOXKHOTO 4JI€HA
IIpasnminma, Harmaposoi Pagu Ta xomamgu TI
Vkpaina, HaiiMaHOro B AKOCTi NpaliBHUKA abo
3AJIyYEHOTO B SKOCTI eKcrepTa 400 KOHCY/IBTAaHTa, 4
TaKOX 0Ci0, Mo BUKOHYIOTh poboTH 260 HajaI0Th
ToBapu 260 mocayru BimosizHO momorosopy 3 TT
Ykpaina.

! Bignosigso go 3axony Yxpaiuu “ITpo mporupiio Toprismi mogsmu”.

2 Bignogigso go 3axony Yxpaiuu “ITpo mporupiio Toprismi mogsmu”.

person who is subject to trafficking in human beings
and is recognized as such in accordance with the
provisions of the Law of Ukraine.

3. Purpose

The purpose of the Policy on anti-human trafficking
(hereinafter referred to as the Policy) is to ensure the
safety of TI Ukraine's employees, consultants,
interns, volunteers of programs and projects, and the
absence of a threat or acts of human trafficking, as
well as to prevent TT Ukraine from cooperating with
other organizations, suppliers that may be involved
in human trafficking.

The Policy prohibits:

* Participating in human trafficking

* Coercion to commercial sex or mediation in this
field

* Using forced labor during contract implementation
* Directly facilitating or spreading human trafficking

4. Scope of application

4.1. This policy applies to each member of the Board,
the Supervisory Board, and the team of TT Ukraine,
whether hired as an employee or engaged as an expert
or consultant, as well as persons performing works or
providing goods or services in accordance with the
agreement with TT Ukraine.

4.2. Fach member of the Board, the Supervisory
Board, and the TT Ukraine team, whether hired as an
employee or engaged as an expert or consultant, must

3According to the Law of Ukraine On Combating Trafficking in Human Beings.


https://zakon.rada.gov.ua/laws/show/2341-14#Text
https://zakon.rada.gov.ua/laws/show/3739-17#Text
https://zakon.rada.gov.ua/laws/show/2341-14#Text
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4.2. Koxen unen Ilpasninna, Harnmagosoi Pagu Ta
xkomaugu T1 Vxpaina, HalimManuii mpaniBHUK a6o
3aJTyYEHUH B AKOCTI eKcrepra 260 KOHCYJIbTaHTa,
MTOJTITUK OO

noBuHeH OyTH OSHAMOMIICHHH 3

Oprasisauii o0 NPOTUAIl TOPTiBJIi JIIOAbMHU.

4.3. IlpoBefeHHA TPEHIHTIB WIOZO 3MicTy, BUMOT,
IPAaKTUYHOTO 3aCTOCYBAHHA L€l OJIITUKY, HaJTaHHA
BifimTOBIgHUX pos’ﬂCHeHb, JOBEIEHHA IIie€l MOJITHKU
7O BiZlOMa HOBHUX IPALIiBHUKIB TI YKpa'l'Ha 3OIMCHIOE
NPaliBHUK OPraHisamii, BifNOBiZaIbHUN 32 HR-
¢yHkwii, 3a
Onepaniitaoro

miaTpuMKu  BukoHaByoro Ta
iy

gupekropa 11 VYkpaima. Taxwuit TpeHinr Mae
OPraHi30ByBaTHUCh HE MEHII HIXK OJIMH Pa3 Ha PiK.

5. IIponec noBimoMIeHHA

5.1. Vci mpauiBauku TI  VYkpaina nosusHi
HOBIZOMJIATHA npo 6ym>—;11<i nigospu Ei7i
3BUHYBA4EHHA B TOpriBJIi JIIOIbMHU abo
HenorpuManna  Ilomituku  mporupii  Topriei
JIOABMH T4  €KCIUTyaTalii — IpaliBHMKIB — Ha
€JIEKTPOHHY agpecy anticorruption@ti-
ukraine.org a60 noBigoMuTH CBOrO KepiBHHKA
Bifiny.

5.2 3osHimHi mKepesa noBizomiaeHHA. Ocoba,
sgKa BBaXKae cebe HNOCTPXKAANOK  Bifl TOPTiBi
JIOIbMM, Ma€ TIPaBO 3BEPHYTUCA IO MiCIEBOI
JepoKaBHOI  agMiHicTpanil i3 3a4BO  TPO
BCTAHOBJIEHHA CTAaTyCy 0co0u, siKa MOCTpaXKana Bif
TOPriBIi JIOAbMHU, Ta J0 opradiB Hamionansaol

MOJIL{T IJOJI0 3aXUCTY MPaB i csobog.

5.2.1 I'apsiya minia moninii (komt-nentp) - 0 800
500 202. Buxnuk matpyns - 102,

5.2.2 HanjonasnpHa "rapsva yiHis" 3 monepempKeHHs
TOMAIIHbOTO HACHMJIBCTBA, TOPTiBIi JIOABMM  Ta
renfiepHoi AucKpuMiHanii B Ykpaini 0 800 500 335
(3 MobimpHOrO 260 cramioHapHOro Tesie$pOHY)
260 117 123 (3 MmobinsHOrO).

5.2.3 I1oBifoMIEHHA TAKOXK MOXKYTh 6yTI/I 3p06)‘l€Hi
depes I'mobanmpHy rapsady Jinilo 3 mporupii
TOpriBjai yogbmMu 3a TeaepoHom (1-844-888-

be familiar with the organization's anti-trafficking

policy.

4.3. the
requirements, practical application of this policy,

Conducting trainings on content,
providing relevant clarifications, bringing this policy
to the attention of new employees of TT Ukraine is
carried out by an employee of the organization
responsible for HR functions, with the support of
the Executive and Operations

Director of TI Ukraine. Such training should be

organized at least once a year.
5. Reporting process

5.1. All TT Ukraine employees should report any
suspicion or allegation of human trafficking or non-
compliance with the Policy on anti-human
trafficking to anticorruption@ti-ukraine.org or
notify their department head.

5.2 External reporting sources. A person who
considers themselves a victim of human trafficking
has the right to apply to the local state administration
to establish the status of a person who has suffered
from human trafficking and to the National Police
authorities regarding the protection of rights and
freedoms.

5.2.1 Police hotline (call center) — 0 800 500 202.
Police call — 102.

5.2.2 National hotline for the prevention of
domestic violence, human trafficking, and gender
discrimination in Ukraine 0 800 500 335 (from a
mobile or landline phone) or 117 123 (from a
mobile phone).

5.2.3 Reports may also be made via the Global
Human Trafficking Hotline by phone (1-844-
888-FREE) or email (help@befree.org).



a6o

FREE) MOLITOX0

(help@befree.org).

CJICKTPOHHOIO

5.3. T1 Ykpaiza cyBopo 3ab00poHsie mepectigyBaHHs
cnino6iTHH1<iB, AKi HOBIJOMJIAIOTE IPO 6y;[b-;11<i
NOPYWIEHHA YM TifZO3pU NPO TOPYIUEHHA L€l
MOJITUKH.

HpauiBHHK, AKUU  TOBIIOMUB  TIPO

MO>JIMBI (paKTH NOPYLIIEHHA JAHOI MOJITUKHY,

BYMHEHHUX {HIIOI0 0c06010, He MOsKe OyTH:
®  3BiJIbHEHUN
®  3MYIIEHUH 0 3BiTbHEHHA

® [IPUTATHYTUA 1o AMCUUILIIHAPHOT

BiITIOBiJaIBHOCTI Y 33’5131<y 3 TaKUM

MOBITOMJIEHHAM

® [IiamgaHuW IHIIMM HEraTUBHUM  3aX0[JaM
BILIUBY (HCpCBC,ILCHHH, arecraris, sMiHa yMOB
npani, BiIMOBAa y TNPU3HAYEHHI Ha BUINY
3MEHIIECHHS IUTATU

nocazy, 3apobiTHOT

TOILO), 200 3arposi TaKKX 3aXOfiB BILINBY.

o HeraTMBHMX 3aXOfiB BIIUBY TaKOXX HAJIEXKATh
popmMaIbHO IPaBOMIpPHi pileHHA i Aiii KepiBHUKA abo
poboTonaBus, AKi HOCATH BUOIPKOBHI XapakTep,
30KPEMa, HE 3aCTOCOBYIOThCSA JIO IHIIUX IIPAL[iBHUKIB
y mopibHuxX cuTyanisx Ta/abo He 3aCTOCOBYBAIMCA 1O

NpaliBHUKA y nofibHuX CHUTYaIiSIX paHiIle.

5.4. ITopanna 3aBioMO HENPABAMBUX IOBiOMJIECHD
PO TOPYIUEHHSA BHMMOT IIi€l MOJITHKH abo npo
MOXKJIHBi (aKTU TOPYIIEHHA HE JOIMYCKA€ThCA. 3a
cyx60Be migpobieHHs ab0 3aBiFOMO HempaBguBe
BiIIIOBiTa/IbHICTb,

MIOBITOMJICHHS HACTae€

nepesdaueHa 3aKOHOM.

6. Opranisanis po6oTu 3 MOBiOMIICHHAMH PO
MOK/IMBi (aKTHM  NOpPYIICHHA BHMOT Ii€l

HOJIITUKHA

6.1.
TIOPYIIEHHSA BUMOT L€l IO TUKHU TIJIATAE POSITLALY

IlosifomnenHs mpo  MOXJIMBI  (aKTH
y Pasi, AKIO HABEJEHA Y HbOMY iH(])OpMauia MICTUTB
daxrrani gani, sxi Mo>xyTs 6yTH mepesipeni. Takuit
posryay BiOyBa€eThCS MIIAXOM 3IiHICHEHHS Y CTPOK
He OipII AK JeCATh POOOYMX JHIB MONEPeIHBOT
nepesipku BukoHaBauM gupexTopoM abo iHmmmun

yroBHOBa)KeHUMHU npaniBHuKam 11 Ykpaina.

5.3. TI Ukraine strictly prohibits the persecution of
employees who report any violation or suspected
violation of this policy. The employee who reported
the possible facts of a violation of this policy
committed by another person cannot be:
e dismissed
e forced to resign
® brought to disciplinary liability in
connection with such a report
® subjected to other negative measures of
influence (transfer, certification, change of
working conditions, refusal to appoint to a
higher position, reduction of salary, etc.), or

the threat of such measures of influence.

Negative measures of influence also include formally
lawful decisions and actions of the manager or
employer that are selective in nature, in particular, do
not apply to other employees in similar situations
and / or have not been applied to the employee in
similar situations before.

5.4. Submission of knowingly false reports on
violations of the requirements of this policy or on
possible facts of a violation is not allowed. For official
forgery or a knowingly false report, liability arises as

provided by law.

6. Organization of work with reports on
possible facts of violations of the requirements

of this policy

6.1. A report on possible facts of a violation of the
requirements of this policy shall be subject to
consideration if the information provided in it
contains factual data that can be verified. Such
consideration shall be carried out by conducting a
preliminary verification by the Executive Director or
other authorized employees of TT Ukraine within a
period of not more than ten working days.

6.2. During the official investigation, it is necessary
to ensure the non-disclosure of information relating
to such an investigation and the completeness,



6.2. ITiz  wac

pOSC]Ii,HYBaHHH CJIiJI 320€e31ednuTu HepOBI‘OHOH.ICHH}I

nmpoBefieHHA  cayxboBoro
indopmarii, IO CTOCYETLCA TAKOTO PO3CIIiyBAHHA
Ta HOro IOBHOTY, BceOiuHicT i 00 eKTHBHICTD

BHCHOBKIB CHy>K6OBOI‘O pO3CJIi,D;YBaHH}I.

6.3. V pasi, Akmo mij 9ac monepenHpol nepesipku
abo cayx60BOro posciifyBaHHA, BUKJIA[EHA B
MOBITOMJIEHHI in)OpMaU,i}I i TBEPIKYETHCA,
BiNOBifla/IbHUIM  iHPOPMYE TIIPO IX PE3YJIbTATH
IIpasninna. IlpaBmiHHA 3aTBepHKye pe3yJIbTaTH

PO3CIIiIyBaHHA i 3aIIPOIIOHOBAHI 3aXO/H.

6.4. Y pasi, AKIO y XOJi NPOBEJEHHA MONEPENHBOT

NEPEBipKU qu cny>1<6030r0 poscrigyBaHHsa
BUABJIAIOTHCA O3HAKU KPHUMiHaJIBHOTO
[PaBONIOPYILEHHS qu aMiHICTPaTUBHOTO

IPaBONIOPYLIEHHS, 1T MaTepiaJm NIEPENAIOTECS 1O
opraHiB, YIOBHOBAKCHUX pearyBaTtd Ha BUABJIEH]
HOPYIIEHHA.

7.11man HafiMy Ta OIUIATH Mpani

7.1. V Bcix mnpaktukax Haimy TI  VYkpaina

TOTPUMYETBCSA HAlliOHAJILHOTO TPYZOBOTO
3aKOHOABCTBA Ta Mos1oXeHs [ lomiTuku YIPaBIiHHA
IIEPCOHANIOM Y rpoMmaaceki —opramisanii  “TI

Ykpaina”.
7.2. V TI Vkpaina 3a00poHA€TbCSA BUKOPHCTAHHSA
Oymb-IKMX OMAaHIUBHX 400 IIAXPaMChKUX MPAKTHUK
i 9ac Haumy CHinO6iTHI/IKiB abo TPOTNIOHYBaHHS
poboTH npariBHIKAM.

7.3. TI Ykpaina sabopomse crsarysaTu 3 0yap-saKoro
NPaliBHUKA [JIATy 32 HOTO HAMM.

7.4. TI VYxpaina

IOCTyTaMU KaJIPOBHX areHIil Ta PEKPYTEPIB, AKi HE

3260pOHH€ KOpI/ICTYBaTI/ICH

MaoTh ~ KBamipikoBaHOro mepcoHamy abo He
TOTPUMYIOTHCA YMHHOTO TPYJOBOTO 3aKOHOJIABCTBA
Yxpainn.

7.5. TI Ykpaina Bumtadye Bcim crmiBpobiTHHKAM
3ap061THy IUIaTy, AKa BiTIOBiJaé BUMOTaM YMHHOTO
3AKOHOJ]ABCTBA KpaiHU mepebyBaHHsA, 200 MOSCHIOE
6y,ub-,q}<i BigXMJIEHHS Bif IIMX BUMOT.

7.6. Ilpanisauxam TI VYkpaina sabopownseTscs
3HUIIYBATH, IPHUXOBYBATH, BHUIydaTd a060 iHIMM

YUHOM BIJIMOBJIATU 6y,ub—,q}<omy npauiBHI/IKy/—ui y

comprehensiveness, and  objectivity of the

conclusions of the official investigation.

6.3. If, during the preliminary verification or official
investigation, the information set out in the report is
confirmed, the responsible employee informs the
Board about their results. The Board approves the
results of the investigation and the proposed
measures.

6.4. If during the preliminary verification or official
investigation there are signs of a criminal offense or
an administrative offense, its materials are transferred
to the bodies authorized to respond to the violations

found.

7. Recruitment and remuneration plan

7.1. In all recruitment practices, TT Ukraine adheres
to the national labor legislation and the provisions of
the Personnel Management Policy in TI Ukraine
CSO.

7.2. TI Ukraine prohibits the use of any deceptive or
fraudulent practices when hiring employees or
offering employment to employees.

7.3. TI Ukraine prohibits charging any employee for
his/her employment.

7.4. TI Ukraine prohibits using the services of
recruitment agencies and recruiters who do not have
qualified personnel or do not comply with the
current labor legislation of Ukraine.

7.5. TI Ukraine pays all employees a salary that meets
the requirements of the current legislation of the host
country or explains any deviations from these
requirements.

7.6. Employees of TI Ukraine are prohibited from
destroying, concealing, removing, or otherwise
denying any employee access to his/her identity

documents or immigration documents.

7.7. If required by law or contract, TT Ukraine shall
provide each employee with an employment

contract, employment agreement, or other



moctymi o Horo/ii JOKYMEHTIB, IO INOCBifUYIOTh
0coby, 400 iMMIrparifHIX JOKYMEHTIB.
7.7. Axmo ne mepenbadeHO 3aKOHOZABCTBOM 260

TI

TPYZOBUI  JOTOBIp,

KOHTPAKTOM, Ykpaima Hajae  KOXXHOMY

yrogy Ipo
npuiioMm Ha pobory abo iHmmIT BigmOBimHMIT

IPaliBHUKOBI

TOKYMEHT, HAITMCAHUM 3PO3yMIJIOI0 [JIA TPALiBHUKA
MOBOIO, IIJO0 MiCTHUTB BCIO HCO6Xi,ILHy indopmarnio mpo
YMOBU HalMy, SKa MOXXE BKJIOYATH, HANPUKJIAT,
onuc poboty, sapobirHy miaty, Mmicue poborw,
BiIITyCTKH, MOPANIOK POSIIALy CKapr, HOPMHU
YUHHOIO 3aKOHOJABCTBA II[OJIO 3a6op0HH TOPTiBJIi

JIOIBMH, 4 TAKOXK 3a00POHY OITATH 32 HAMM.

8. JKurnosi ymoBu

Y curyaniax, xomu TI Ykpaina Hajae XUTIO
cnin061THHI<aM, SKUTIIO Mae BimmoBimaTu
CTaHJAPTAM [POXXMBAHHA Ta Oesmeku KpalHu

nepeOyBaHHs.
9. 3aKJII04YHi T0JI0YKEHH A

9.1. Buxonanus 1i€l MOMITUKY BifIC/IiIKOBY€EThCA Ha
perynapHiit ocHoBi IIpaBriHHAM Ta MEHEIPKMEHTOM

TIV.

9.2. Ilonmituka He € CcraJuM Ta HESMiHHUM
TOKYMEHTOM, BOHA MA€ MEPETTIANATUCA HE MEHII HixX
pPas Ha piK Ta KOPWUIYBaTHCA 3 HeoOXimHOCTI 3
YPaxyBaHHAM €Tally PO3BUTKY Opramisamii Tta

3araJibHOro KOHTCKCTY B AKOMY IIpALIO€ opraHisaui}I.

9.3. TI Vkpaina 3akMKae BCIiX NOBIJOMJIATH IPO
IiJO3pY IWIOAO BUMAJKIB TOPTiBIi JIOABMU Ta
€KCILTyaTalil IPaIiBHUKIB.

9.4. JTo 6ynp-sK0r0 OCTaYaIbHUKA/ peruiieHTa 460
IOCTAYa/IBHUKA/PELUITIEHTa 3 MEPCOHANTY, AKUH
3afIMA€ThCA OY/1b-AKOI0 3200 POHEHOIO JIATBHICTIO, He
TOBIJOMJISA€ TIPO MiO3PiNy AisAIbHICTD 260 Bra€eThCH
7o [ y BifmoBifp, 6y,11yTb 34CTOCOBAHI 3aXO[HU,
BKJIIOYAI0YM POS3iPBaHHA [iJIOBUX BiJHOCHMH Ta
HaJaHHA BiOIIOBITHOI 3BITHOCTI.

appropriate document, written in a language
understandable to the employee, containing all

the

conditions of employment, which may include, for

necessary information about terms and
example, job description, salary, place of work, leave,
complaint procedure, provisions of the current
legislation on the prohibition of trafficking in
human beings, as well as the prohibition of payment

for employment.

8. Living conditions

In situations where TT Ukraine provides housing to
employees, the housing must meet the standards of
residence and security of the host country.

9. Final provisions

9.1. The implementation of this policy is monitored
on a regular basis by the Board and the management
of TIU.

9.2. The policy is not a permanent and unchanging
document; it must be reviewed at least once a year
and adjusted as necessary, considering the stage of
development of the organization and the general
context in which the organization operates.

9.3. TI Ukraine calls on everyone to report suspected
cases of human trafficking and exploitation of
workers.

9.4.
supplier/recipient who engages in any prohibited

Any  supplier/recipient or  personnel
activity, fails to report suspicious activity, or takes
action in response will be subject to measures
including termination of the business relationship

and appropriate reporting.



